AGREEMENT 


THIS AGREEMENT MAVE ANV ENTERED INTO THIS FIRST DAY 
OF JULY, \m, BY ANV BETWEEN TH E HAMMONTON BOARD 
OF EDUCATION, HEREINAFTER CALLED THE BOARD, ANV THE 
TEAMSTERS INDUSTRIAL UNION LOCAL 15 8, HEREINAFTER 
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ARTICLE 1 


RECOGNITION OF THE UNION 

The. BoaAd hereby Aecognlzet the Unton at the tole and exdutlve 
AepAetentatlve h 0/L the puApotet oh collective baAgalnlng tn any and 
all matteAt Aelatlng to gAlevancet, waget, houAt, and condltlont oh 
employment oh all AegulaA School But VAlveAt pAetently employed oa 
heAetnahteA employed by the BoaAd. 

A "AegulaA" School But VaIvca thall be dehlned at a dnlveA who 
It scheduled to dnlve tfiAoughout the normal tchool yeaA Inclutlve oh 
the local paAochtal school tyttem. 

ARTICLE II 

FAIR EMPLOYMENT PRACTICES 

The BoaAd and the Unton agA.ee that theAe thall be no dltcAtmtnatton, 
and that all pAactlcet, pAoceduAet, and poltclet oh the tchool tyttem 
thall cleaAly exemplthy that theAe it no dltcAtmtnatton In the hlnlng, 
training, attlgnment, pAomotlon, tAantheA, oa dltclpllne oh employeet 
oa. In the application oa. admlnlttAatlon oh thlt A gAeement on the bath 
oh Aace, cAeed, coIoa, Aeltglon, national oAlgln, t ex, domicile, age, 
oa maAltal ttatut. i 

ARTICLE III 

EXTRA CONTRACT AGREEMENT 

The BoaAd agAeet not to enteA Into any agAeementt oa contAact 
with lit employees, Individually oa collectively, which In any way 
conhllctt with the t'eAmt and pAovltlont otf thlt AgAeement. Any tuch 
agAeement thall be null and void. 
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ARTICLE IV 


SEPARABILITY 

Iany provision oh this Agreement on any application oh thi* 
Agreement to any employee on group oh employee* it held to be contrary 
to law, then tu.ch provision on application shall not be deemed valid, 
but: said provision thall not ahhect the interpretation on legal 
application oh any oh the othen tenmt and condition* oh this agneement. 
ARTICLE V 
WORKING COHVITIONS 

School But Vnivent in the bargaining unit thall demean themteive* 
pnopenly at ail timet while at work and thall not provoke on incite 
by mndt on conduct any ttudentt, teachen on othen pentonnei. 

School But Vnivent Mill penhonm the h°itowing dutiet and have 
the hollowing obligation* in the counte oh employment: 

School But Vnivent will operate the butet attigned to them by 
the Boand h 0A the tnantpontation oh pupil* and othen pentont to and 
hnom tchool building* and othen locationt nequetted by the Boand ; they 
thall comply with all nuiet’ and neguiation* pnomuigated by the Boand 
with netpect to hour* 0|5 work, butet, pupil* and noute attignmentt; 
they thall operate their butet in a carehul and prudent manner and 
comply with any and all tchool but or motor vehicle lawt and regulation* 
a* well a* regulation* oh the New Jentey Vepartment oh Education and 
regulation* pnomuigated by the Board; they thall not permit on tuhhen 
any othen penton to operate a tchool but which it under their control 
and they thall under no cincumttancet detignate a tubttitute driver 
without the express approval oh the But Coordinator. 
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The. immediate supervisor oh the School Bus Drivers is hereby 
designated as the Bus Coordinator.. It mill be the responsibility oh 
the School Bus Drivers to notify the Bus Coordinator or his designee 
in the event they are unable to perform their services due to illness 
or any other legitimate reason. 

It is understood and agreed that the School Bus Driver mill procure 
the necessary bus drivers' license and keep the same in farce and efaect 
during the term oh this Agreement. 

It mill be the responsibility oh the School Bus Drivers, to the 
best oh their ability, to supervise the conduct oh their passengers 
and to report any disciplinary problems to the receiving Principal 
or to such other person as the Board may direct. 

ARTICLE VI 

CARE AND MAINTENANCE Of BUSES 

The necessary gasoline, oil and other maintenance {except cleaning) 
shall be obtained at the locations and times designated by the Board. 
School Bus Drivers shall incur no obligations on behalh oh the Board 
hor gasoline, oil or maintenance oh buses ; they shall also be responsible 
hor the proper maintenance oh their buses and shall record in mriting, 
on horms supplied by the Board, all mechanical dihhic-uiiizt, accidents 
and Viahhtc violations to the Bus Coordinator. 

It shall be the responsibility \fa the School Bus Drivers to keep 
the Interior and the exterior oh their buses clean at all times, at 
the direction oh the Bus Coordinator. School Bus Drivers shall satis hy 
this requirement by having the buses mashed at least one time each 
calendar month h^orn September through June mith not less than a tmo-meek 
interval between mashings. The Board mill supply a reasonable amount 
oh materials and Supplies h 0/l cleaning bus. The School Bus Drivers 
are to be compensated h 0/l on & and one hath [1%) hours at their regularly 
hourly rate h°t the time expended at mashing a bus. 


- 4 - 



ARTICLE VU 


GRIEVANCE PROCEVURE 

This gnievance pnocedune is intended to pnovide a method hon the 
settlement o& employee zxpnzssions oh dissotishaction with the 
intenpzntation on application oh this Agnzzmznt on any alleged violation 
thencoh. This pnocedune Mill bz tkz only avenue available to School 
Bos Vnivzns h oA £hz pnocessing and h^ nCL ^ disposition oh gnizvances 
nzlating to the tzsms oh this Agnzzmznt. fattens which one now, on 
which anz determined in the (JatuAe to bz not gnizvablz unden the nulzs 
and nzgulations oh the Hammonton Boand 01$ Education will not bz gnizvablz 
unden this Agnzemznt. 

Tkz punposz oh this pnocedune is to szcunz, at the lowest possible 
level, equitable solutions to the pnoblzmS which may , h /lom time to 
time, anise ah hooting employees. Both panties agnzz that these 

l 

pnoczedings will bz kept as inhonmal and conhidential as may bz 
appnopniate at all levels oh this pnocedune. 

A. Pnocedune 

To achieve maximum employee job satishaction, the panties 
necognizz that (j^ee and open communication between supenvison and 
employee is essential. Eon this nzason, an employee will h^nst be 
encounaged to bning his pnoblem, complaint on gnievance to his immediate 
supenvison hon inhonmal discussion and possible nesolution. 

All notice exclusive otf Step #/ shall be sent via centihied mail, 
with netunn neceipt nequested, to the boand and Union. 

STEP I 

Gnievances unden this Anticle may be initated by employees in 

banganining unit eithen singly on jointly. An employee with a gnievance 

shall hi^st discuss it with his Bus Coondinaton, eithen dinectly on 

thnough the Union's designated job stewand , with the objective oh 

nesolving the matten inhonmalty. In the event that the gnievance is 
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pursued without the Union representative present, the Union will be 
afforded the opportunity to have a representative present at the time 
of final decision and for adjustment and any adjustment wilt not be 
inconsistent with the terms of this Agreement . If the employee's 
grievance is unresolved at this level, he must within thirty (30J 
calendar days of the occurence of the alleged grievance, then reduce 
said grievances to writing and process it under the fallowing procedures . 

SI IF » 2 

If the employees grievance is not resolved in accordance with 
Step #1, or if no decision has been rendered withing five (5) school 
days after the presentation of the grievance in Step #1, he may persue 
his grievance, in writing, on a farm mutually acceptable to the Board 
and the Union . The written grievance will set farth, in addition to 
the nature othe grievance, a statement regarding the remedial action 
sought . If possible the employee will further state the provision 
o j$ the collective bargaining agreement under which the grievance arose . 

The written grievance shall be Submitted to the Business 
Administrator within five (5J school days after the decision at Step 
#J. The Business Administrator shall render his decision, in writing, 
within ten [10) school days after receipt written grievance. 

STEP *3 

I the employee is dissatisfied with the decision the Business 
Administrator relating to his grievance, he may within five (5) school 
days of receipt the aforesaid decision, or if no decision has been 
rendered, within ten 110) schools days after the grievance was submitted 
to the Business Administrator, submit the written grievance to the 
Superintendent of Schools, or his designee. The Superintendent of Schools 
or his designee, shall make and forward his decision in writing to 
the employee within fifteen (15) school days after receipt of the written 
grievance . The written decision of the Superintendent of Schools will 

be final and binding except as provided in Step tt4 in this article. 
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STEP #4 


I(5 the gsvLe.va.nce. Is not resolved at the conclusion of 5 Step #3 
to the satlshactlon oh the employee, he may submit a written request 
to the Union, asking that the grievance be reherred to arbitration, 
a6 provided, in Step #5. 

Only the Union and the Board may reher matters to arbitration, 
not Individual employee6. The Union reserves the night to detenmlne 
whether on. not the employee's gnlevance wltl be reherred to arbitration. 
Should the Union deny the employee's request, the decision reached 
at the conclusion oh Step #3 will be filnal. The employee may not request 
hurther consideration oh the gnlevance unden. the provisions oh this 
Agreement. 

STEP 45 ( Anbltnatlon ) 

Jh the Union decides to bnlng a gnlevance to anbltnatlon, the 
Union must, within h+hteen (15) day6 oh the necelpt oh the wnltten 
decision oh the Superintendent oh Schools, pnesent Its nequest In 
wnltlng to the Superintendent oh Schools with a copy to the Board 
Education . 

Within (5) school days ahten written notlhlcatlon that a 

gnlevance will be submitted to arbitration, representatives oh the Board 
and Union shall meet h°r the purpose oh agreeing on the selection oh 
an arbitrator. 

Jh the Union and the Board cannot agree on the selection oh an 
arbitrator, It Is agreed that the arbitrator shall be selected pursuant 
to the rules and procedures oh the Public Employment Relations Commission 
[PER C). Whether an arbitrator Is selected pursuant to the rules oh 
PERC or not, the rules concerning arbitration set h oA th by PERC will 
govern the arbitration proceeding. 

The tfee-6 and expenses oh arbitration shall be shared equally by 
the Union and the Board. 

- 7 - 



The arbitrator will be requested by the parties to render his 
decision as quickly as possible and not later than thinly (30) calendar 
days ahter conclusion oh the hearing unless the parties agn.ee otherwise. 
The arbitrator will be empowered to decide disputes based on the terns 
oh this Agreement. Rulings on the Interpretation and application oh 
the rules and regulations oh the Board oh Education will not be within 
the jurisdiction oh the arbitrator. 

Either party may fille exception to an arbitrator’s award with 
the Board oh Education. However, the arbitrator's award shall be advisory 
unless that award conhllels with the established policy, rules and 
regulations oh the Board oh Education. 

ARTICLE VIII 

DISCHARGE AHD SUSPENSION 

A. The Board shall not discharge or suspend any School Bus Driver 
without just cause. The School Administration [Superintendent and/or 
Board Secretary/School Business Administrator ) shall act In behalh 
oh the Board oh Education In cases that may result In suspension or 
discharge 0 {$ a school bus driver. Administration shall, abler an 
Administrative hearing, have the authority to suspend a driver, lh 
they i {eel the situation warrants without pay to a date hor a hull hearing 
with the Board oh Education. The date oh the Board hearing shall not 
exceed J5 working days the date oh the Administrative suspension. 

The Administrative hearing will include, but not be limited to: The 
Driver, Shop Steward, Transportation Coordinator, Superintendent and/or 

r 

Board Secretary/School Business Administrator. In all cases Involving 
the discharge or suspension oh a School Bus Driver, the Board must 
Immediately notlhy the School Bus Driver In writing oh his discharge 
or suspension and the reason therehore. Such written notice shall also 
be given to the job Steward, and a copy mailed to the Local Union ohhlze 
within one {/ J working day the time oh the discharge or suspension. 






Vis change h°n just cawbe shall include f but shall not be limited 
to: 

1. Calling on. engaging tn an unauthonized stnlke on walkout. 

2. Vnunkenness, dntnking diming wonking kotmt> on being widen 

• ’I 

the influence, oh liquon on dnugs diming wonking houns. At 
the nequest oh the Boand, a School But Vniven shall be nequined 
to submit to a dnunkometen on similan tests. Rehubal to do 
&o bhail be just caute hon dischange. 

3. Pnoven tkeht on dishonesty. 

4. Unpnovoked abbault on any designated nepnesentative oh the 
Boand. 

5. Cannying unauthonized passengens in the Boand'b vehicles. 

6. Pnoven caneless on neckless dniving which nebultb in a majon 
pneventable accident. 

7. Rehubal to pnovid,e tnanbpontation to a student who is eligible. 

i. Pailune to nepont an accident which nesults in bodily injuny. 

9. Repeated convictions oh the moton vehicle code hon moving 

violations oh the Boand 1 b vehicles diming the coimse oh his 
employment. 

B. Any School Bub Vniven dibchanged hon whateven neason will 
be paid in h^il h 0/L wages and benehits owed to him within h^oe 
(5) days oh dibchange. 

ARTICLE IX 
GENERAL PROVISIONS 

A. Vehective Equipment and Sahety Applicances 

The Boand shall not nequine School Bus Vnivcns to take out 
on the btneets on highways any vehicle (s) that is not sahe on in good 
operating condition, on not equipped with Sahety appliances pnesenibed 
by law. It shall not be in violation this Agneement whene School 
Bub Vnivens nehuse to operate such equipment unless such nehusal is 
unjustihied. 
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8. Count Appeanance* 

When a School Bus Vniven is nequined to nepont on. appean in 
any Count, ion the. punpose oj$ testiiying not as a claimant on. ah a 
plaA.ntU.H, bQ.cn.uJiQ. ojj any accident he may have been involved In white . 
dnUvtng a Boand vehicle du/Ung won.kt.ng houAS, such School. Bus Vniven 
A halt be neimbunsed in iuJUL by the Boand ion. alt negulan nuns canning 
opportunity tost. The Boand shall iunnish said School But Vnivon with 
bait bond and legal counsel and A hall pay in iull ion. tame. 

ARTICLE X 
ACCESS TO PREMISES 

Authonized agent* oi the Union shall have acce** to the Boand' s 
establishment dunUng working houns, including the night to inspect 
and check out buses in tnansit, investigate wonking conditions, and 
inspect the Boand 1 s pay noil neconds oi the School Bus Vnivon*, ion 
the punpose oi detenmining whethen on not the tenms oi this Agneement 
one being complied with . 

The Boand will make such neconds (and/on copy 0 f$) available ion 
inspection within seven (7) days oi the Union's nequest, and will pnovide 
a suitable bulletin boand in a conspicuous place ion posting oi 
inionmation intenest to the members oi the union. 

TIME CLOCK 

Alt dnivens shall be nequined to punch in and out on a time clock 
pnovided by the Boand oi Education and shall be paid accondingly. 

ARTICLE XI 

PROTECTION OF STANVARVS 

The Boand agnees that all conditions oi employment and genenal 
wonking conditions shall be maintained at not less than the highest 
standands in ei(ect at the time oi the signing oi this Agneement and 
the conditions oi employment shall be impnoved wheneven specific 
pnovisions ion impnovements one made elsewhone in this Agneement . 



ARTICLE XU 


i 


VUES CHECK-OFF 

The BoaAd agAeet to deduct cu/uient AegulaA pealodlc Unton duet 
and Initiation faeet at ceAtlfaled by the Unton faAom the pay o jj any School 
But VntveA coveAed heJteunden. who hat faulty executed and fauAnlthed the 
BoaAd with an authoAtzatton faoam. 

The BoaAd agAeet to faoawaAd to the Unton at ttt ofafatcet at 1216-1 & 
Eatt Hunting PaAk Avenue, Philadelphia, PA 19124, the amount ofa Union 
duet and initiation faeet deducted not lateA than the tenth \10th.) 
day ofa the month tucceedlng the deduction. 

A lltt ofa thote fanom whom deductlont weAe made and the amount 
ofa tuch deduction will be fauAnlthed to the Union at the tame time. 
The monlet to deducted become the pAopeaty ofa the Union immediately 
and the BoaAd thall be deemed to hold tuch faundt at tAutteet. 

The Union agAeet to Indemnlfay and tave the BoaAd kaAmlett agalntt 
any and all clalmt, demandt, tultt, oa otheA faoAmt otf liability that 
may aAlte out ofa, oa be Aeaton ofa, action taken oa not taken by the 
BoaAd In compliance with pAovltlont thlt Article In Aellance upon 

duet deducted authorization which hat been fauAnlthed to It. 

ARTICLE XIII 
JOB STEWARVS 

StewaAdt thall be permitted aeatonable time to Investigate, pnetent, 
and pAocett gAlevancet on the BoaAd't pAopeaty without loti ofa time 
oa pay duAlng hit negulaA woAklng houAt, to long at thlt duty doet 
not InteAfaeAe with AegulaAly attlgned dutlet. 

StewaAdt thall be gAanted tupeA-tenloAity faoA puApoiet otf lay-ofafa 

only . 
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ARTICLE XIV 
SICK LEAVE 

The Board shall allow School Bus Drivers Twelve [12] days pea 
yeaa {oa sick leave with hull pay. A School Bus Valvea shall be aequiaed 
To paesenT a Physician's Certlhlcate afiTea an absence oh Thaee [3] 
hull consecutive mak days because oh Illness. 

PERSONAL LEAVE 

(J) All employees shall be gnanTed a leave oh absence hor peasonal 
business noT To exceed Two [2] days pea yeaa. 

[2] Such leave shall be without loss oh pay and shall be added To 
unused sick days. 

(3) Peasonal business hoa The puapose oh This policy Is heaeby dehlned 
as hollows: 

[а] Illness In The Immediate homily when The paesence oh The 
employee Is aequiaed. 

(б) Death oh a aelatlve oa close h^lend. 

(c) Count summons oa othea legal paocess Involving no moaal tuapltude 
on The paat otf The Employee. 

id) Religious holiday 

{e) Peasonal ConhldenTlal [conhlde In one admlnlstaatoa oh youa 
choice .) 

(<S) Oa hoa any othea valid aeasons at dlscaetlon oh Superintendent. 

[4 j Each employee shall be aequiaed To obtain paloa approval hoa The 
peasonal leave h^om his principal oa supervisor, except In The 
case oh emergency. In The event oh an emergency, such peasonal 
leave shall be conhlamed by The principal or supervisor. 

(5) Contract language pursuant To peasonal leave shall Take precedence 
over any language speclhled In Board policy or Teacher handbooks . 

BEREAVEMENT LEAVE 

(7) A maximum oh iS-Lve (5) days shall be allowed with no loss oh pay 

whenever employee Is absent due To death oh a member oh his Immediate 
homily. Immediate homily Is dehlned To Include husband, wlhe, 
brother, sister, son, daughter, parents, or spouse's parents. 

(2) Five (5) days shall mean tfXve consecutive days, excluding Saturday 
and Sunday. 

(3) The same day leave shall apply To related persons residing 

In The same residence ojj The employee, such as: In-laws, grandparents, 
etc. 
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ARTICLE XV 


LEAVE OE ABSENCE 


The BoaAd thall allow School But VAlveAt a Leave, oh Absence according 
to pA.tee.nt BoaAd potto/ fj oa all Itt employeet. 

ARTICLE XVI 
INSURANCE BENEFITS 


A. NJHB Plan : The BoaAd thall attume fiull cott jj oa the Blue 
CAott, Blue Shield Full Family Plan, MajoA Medical, RldeA-J. 

B. PAteCAlptlon Plan: The BoaAd oEducation 4hall pAovlde a 
Full Family CoveAage PAtecAlptlon Plan. 

C. Vental Plan: The BoaAd oh Education thall pAovlde tingle 

c ovenage h oa dental bdnehltt at outlined by N.J. Vental SeAvlce, 
Inc. PAogAam 111 A [oa equal). Elective July 1, 1983, the 
BoaAd o (5 Education thall pAovlde lull family dental coveAage. 
Elective July 1, 1987, onathodonlct coveAage thall be pAovlded. 

V . Optical Benefit: Elective July I, 1987, the BoaAd oh Education 
thall pAovlde a AelmbuAtement oh $125.00 peA employee, pen 
homily, h 0/L optical caAe. 

ARTICLE XVII 

SENIORITY 


A. SenloAlty hoA School But VAlveAt 

Thlt AgAeement thall be dehlned at the penlod oh employment 
with the BoaAd In the woAk coveAed by thlt AgAeement. 

B. All new School But VAlveAt thall be hlAed on a thlAty [30) 
calendaA day tAlal batlt and thall woAk undeA the pAovltlont oh thlt 
AgAeement. The BoaAd rr.ay not lay-ohh> dltchaAge, oa dltclpllne ho A 
puApote oh evading thlt AgAeement oa dltcAlmlnatlng agalntt Union membeAt. 
AhteA thlAty ( 30 ) dayt tAlal pentod, new School But VAlveAt thall be 
placed on the tenloAlty litt at AegulaA employeet In accoAdance with 
thelA date oh hiAe, which thall be conttAued at the hlAtt day oh being 
placed on the payAoll. 

C. PAeheAence thall be given to School But VAlveAt oldeA In teAvlce 
and In oAdeA oh thelA tenloAlty to the woAk available. 

V. All lay-ohh* *hall take e^ect by tenloAlty, the leatt tenloA 
employee being the h-bAtt to be lald-ohh * 



E. In the event necall, the most senion employees will be 
necalled kixkt. Those employees who wexe displaced to othen 
job-6 wilt netuxn to theix honmen job-6 as they become available. 

F. Vnlvexs laid, because oh btu6 netixement -6hall maintain 
theix senionity h 0/L extna-cuxxiculan assignments. 

G. Vnlvexs laid oj^ became oh bus netixement will receive pnlonlty 
consldenalion when negulan dxlvens axe not available. 

SENIORITY - Section l 

Porting 0 f$ Seniority lilt 

Within ten (10) day-6 ahtex signing otf thlt Agreement and at least 
quanXenly thexeahtex, a ll6t School Bus Vnlvexs axxanged In the 
ondex oh theix senionity shall be ported In a conspicuous place at 
theix place oh employment (School Bus Vnlvexs' Room ) and a copy f$uAftc6hed 
to the Union. Claims hon connections to such seniority lists must be 
made to the Boaxd and the Union within ten (10) days ahtex posting, 
ahtex such time the seniority lists will be negaxded as being coaxed. 
ARTICLE mil 
TRIP ASSIGNMENTS 
Sections 1 and 2: 

Seniority will be the nule used hox any and all txip nos tens and 
asslngments. A notation method will be used according to seniority 
nights oh the negulan School Bus Vnlvexs on the list. It shall be the 
nesponsibility oh ike Bus Coondinaton to pnovide hon an altexnate dnivex 

I 

hnom the negulan seniority list ih he is unable to make a tnlp. School 
Bus Vnlvexs shall accept tnlp assignment as given . Rehusals hon such 
txlps will be dealt with as hollows'. 

(Note - pexsonal business will not be considexed a valid neason.} 
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First ne{utal: 

Bmp toy will necelve a verbal neprunand with a momo In hit 
{He. 

Second ne{utal: 

Employee wilt necetve a written neprunand with a copy In hit' 

{Ho. 

Third ne{utal: 

Employee wilt necelve a tiitpentlon without pay {nom hi* negulan 
driving dutlet {on. a two-wook period. 

Fourth ne{utal: 

Witt bo, gnoundt {on dltmittal. 

Tho a{onmentloned notationt In the. personnel {Ito ncgandlng misted/ 
ne{uted tnlpt thall not exceed one (J) school yean. 

Section 3: 

It thall be understood that the notice o{ trips wltl be potted 
on the bulletin board, and a notice to the School But Vnlvert o{ tach 
tnlpt thoJUL be given within a neatonable tine. School But Vnlvens who 
one called and annlve at hit ttantlng point thall be guaranteed two 
(2) hount time l{ {on any neaton the tnlp It cancelled. 

Section 4: 

It thall be the netpontlblllty o{ the But Coondlnaton to {wnnlsh 
a copy o{ the noute when necessary {on all School But Vnivent who will 
be going on a tnlp. It will be the netpontlblllty o{ the But Coondlnaton 
to {uAnlth any and all pantlculans pertaining to tuch tnlpt. It thall 
alto be hit netpontlblllty to look Into pnoblemt that the School But 
Vnlver may have encountered f tuch at the behavlon o{ the ttudentt and 
the leaving o{ garbage and any unnecettary troth on the but. It thall 
be the netpontlblllty o{ the School But Vnlver to nepont thete pnoblemt 
In writing to the Tnantpontatlon Coondlnaton on a pnetcnlbed {onm {urnlthed 
by the Board o{ Education. 
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ARTICLE XIX 
MANAGEMENT RIGHTS 

The. Board retauu 5 to Itself all rights, responsibilities and authority 
conferred by law and those commonly associated u)ltk It* level of direction 
and control. Nothing In this Agreement, except a* specified, referred 
to ok Identified, shall be IntdKpKeted to subordinate, waive, pKeclude 
ok deny the Boand the Klght to conduct the business of the school In 
accoKdance with current ok past practices, police* ok procedure* noK 
to perform It* responsibilities a* custodians of the property of the 
school system noK to exercise It* judgement and decision action to 
the extent that *uch action* aKe not In contravention of the law. 

ARTICLE XX 
SOB-COWTRACT CLAUSE 

The Board *hail not *ub-contract for any bu* run* except for tho*e 
bu*e* attaining a ten [10] year life nece**ltatlng they be deleted 
from the fleet. 

The Board *hall have the right to *ub-contract bu*lng for performance 
during any *chool year *ub*equent to the /975-76 *chool year without 
prior negotiation with the Union or any other employee a**oelation 
provided that notice of advertisement for contract* of tran*portatlon 
l* given to the majority representative of the School Bu* Drivers. 

Such advertisement and bid* and the acceptance thereof may take place 
during the 1975-76 School year provided that actual performance of 
the transportation contract* begin after July 1, 1976. However, the 
Board recognize* the need to protect those members of the Union covered 
by this Agreement and shall not exercise It* right to adversely affect 
the hours and wage* of the membership throughout the duration of thl* 
contract. 
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ARTICLE XXI 


COMPENSATION 

(See Schedule. A.) 

ARTICLE XXII 
DURATION OF AGREEMENT 

This A gsuLMZrU AkaLL 6e e^ectcue Ja&/ J, 19g7 and 4/iaEE 
con£tnue En e^ecC until Jane 30, 7990, anEei^ £ he. Union and £kz BoaJid 
mutually agsice In w/utlng to •an extension lt6 du/ia£lon. 


Htmomou 

BOARD OF EDUCATION 

ChcuApeAAon 


TEAMSTERS LOCAL *75* 



‘'tfvnXryt-'OCQ 





Vatz orf CompEeEed Signing* ) 0 - ) — Q~1 
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Schedule. A 


COMPENSATION 

REGULAR SCHEVULEV RUNS: 


Ft*cal Year 19S7/SS 

$9.00 per hour 

Fir cal Year 19SS/89 

$9.60 per hour 

Fir cal Year 19S9/90 

$10.15 per hour 

Uid-day Run*, Regular [Kindergarten Cla**e*) 


Payment* for mid-day run* *hall be included in the bare f. 

EXTRA-CURRICULAR TRIPS: 


Uinimum call rate of $9.00 to 7% hour*, 

thereafter: 

Fircal Year J987-8S 

$6.45 per hour 

Fir cal Year 19S8/S9 

$7.05 per hour 

Fir cal Year 1989/90 

$7.60 per hour 


Vriver* are allowed preparation time of 15 minute* before the 
trip and 15 minute* following the trip with the exception 0 ($ trip* 
to the inspection station wh.eA.etn only 15 minute* preparation time 
before the trip will be allowed, 

MEAL REIMBURSEMENT FOR EXTRA-CURRICULAR TRIPS: 


Breakfast 

- $4.50, 

Lunch 

— $5.00, 

Vinner 

— $6.50 

In the event a driver work* an entire day [extracurricular trip*) 
he or *he *hali be entitled to reimbursement not to exceed payment 
for three (3) meal*. 
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